
C O N S T I T U T I O N

N A M E
1.1 The Club shall be known as the PENRITH R.S.L. CLUB LIMITED JUNIOR
CRICKET CLUB. Wherever the word 'Club' appears within this Constitution it
shall refer to the above-mentioned Club. 

l.2 The Club is an intra sporting club operated and sponsored by the Penrith
R.S.L. Club Limited and is bound by the parent club's constitution, although
operating in an independent manner. Officials are responsible to the Board of
Directors through the Sports Director. 

C O L O U R S
2. The official colours of the Club shall be Empire Blue and Gold. 

A I M  O F  T H E  C L U B
3. The aims of the Club shall be: 

a. to promote the name of Penrith R.S.L. Club and the Junior Cricket Club
throughout the Penrith District. 

b. promote and foster the game of cricket amongst the youth of the area
by providing the maximum possible participation in all aspects of the
game for the maximum number of players. 

c. to provide the opportunity for teams to participate in Junior Cricket
Competitions arranged by the Penrith Junior Cricket Association and/or
affiliated bodies and to abide by their rules. 

BY-LAWS

1. REGISTRATION OF PLAYERS
1.1Each child must have a parent/guardian who is a financial member of the
Penrith R.S.L. Club Limited. 

1.2The Constitution of the Penrith R.S.L. Club Limited Junior Cricket Club
(Club) requires that the registration fee must be paid before a player can
participate in a match, unless special dispensation has been granted by the
Management Committee of the Club. 

a.No registration fee shall be payable for the child or children of a Life
Member of the Club. 

1.3The Management Committee has determined that the following rules
regarding the formation of teams shall apply: 

a.First priority shall be given to children who register on official
registration days and who played for the Club in the previous season
and to the children of coaches and managers who register on the 
official days;

b.Second priority shall be given to other children who register on 
official days;

c.Third priority shall be given to those children who played for the Club
during the previous season, but who register after the official days;

d.Fourth priority shall be given to any other children who register after
the official days.
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2. GRADING OF TEAMS
2.1When more than one team is entered into the same age group, the teams
shall be identified by colours such as 'Blue', 'Gold', 'White', etc. and not as Team
1, Team 2. 

2.2When more than one team is entered into an age group, players shall
continue to play with the team in which they were registered in the previous
season unless a request to the contrary is received from the player's parent. It
is not the Club's policy to re-select such teams at the start of each new season.
We are hopeful that the players will give loyalty to our Club and therefore the
Club must give loyalty to the players. 

2.3When more than one team is being entered into an age group for the first
time, then selection trials may be held to separate the teams. In such cases, the
coaches and managers involved will attempt to balance the standard of their
teams as much as possible having regard for the relative ability and experience
of the players being trialled. 

2.4When more than one team is entered in an age group and each team has
places available, then the coaches and managers involved may, if they wish,
conduct selection trials to fill those places PROVIDED that By-Laws 1.3 and 2.2
are complied with at all times, and that the new players are allocated to their
team on the basis of the vacancy in that team. The team in the higher division
does not automatically get all the better new players. 

3. RECRUITING OF PLAYERS
3.1Penrith R.S.L. Club Limited Junior Cricket Club does not condone the
recruiting of players from other clubs to join our Club in order to strengthen a
team.Our Club will rely solely on our good name and reputation within the
Penrith District to attract players to our Club should they choose to change
clubs. We do not like to lose players to other clubs and do not need to seek
players from other clubs. 

3.2Coaches are required to be loyal to their players from the previous season
and to give those players preference over players joining us from another club.
Our Club will not approve of a player being omitted from a team to make way
for a new,although perhaps better,player from another club. 

4. TEAM SELECTION 
4.1The aim of our Club, as stated in the Constitution, is to foster the game of
cricket. It is a principle of Penrith R.S.L. Club Limited Junior Cricket Club that
weprovide the maximum possible participation to all players at all times. This

P L AY E R S
4. A player must be a child of a financial member of Penrith R.S.L. Club
Limited. 

C O A C H E S  A N D  M A N A G E R S
5. Team Coaching and Management appointments are bound by the
following criteria: 

a. All team coaching and management appointments require prior
endorsement by the Club executive officers. 

b. Each team coaching and management nominee over the age 
of eighteen (18) must be a financial member of the Penrith R.S.L. 
Club Limited. 

R E G I S T R AT I O N  F E E S  
6. No player shall be permitted to play for the Club in a competition match
until the registration fee for the current season has been paid, unless special
approval has been granted by the Management Committee. Such registration
fees shall be set at the Annual General Meeting. 

M A N A G E M E N T  O F  T H E  C L U B  
7. The business and general affairs of the Club shall be under the control of
a Management Committee consisting of the executive officers as listed below: 

i. President 

ii. Vice-President 

iii.Honorary Secretary 

iv. Honorary Treasurer 

v. Competition Secretary

and not less than FOUR (4), or not more than SIX (6) ordinary members. 

8. Any member of the Management Committee who is absent from TWO (2)
consecutive meetings without leave shall vacate his/her position on the
Committee, unless an explanation, satisfactory to the Committee, is provided.
Any such vacancy may be filled at the discretion of the committee. 

9. The Management Committee shall be responsible for the organisation of
the Annual Presentation and any social or other events. 

10. The duration of office shall be for a period of TWELVE (12) months unless
altered by an Annual General Meeting or by the default of the elected officer. 
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A N N U A L  P R E S E N TAT I O N  
11. The Club shall conduct a Presentation Ceremony at the completion 
of each season and prior to the Annual General Meeting (refer paragraph 14).
The purpose of this presentation is to award trophies as outlined in the Club
By-Laws, Section 5.

M E M B E R S H I P  O F  T H E  C L U B  
12. Membership of the Club shall be open to the following persons: 

a. Players' parents who are financial members of Penrith R.S.L. 
Club Limited. 

b. Coaches/managers who are financial members of the Penrith R.S.L. 
Club Limited. 

c. Other persons who are financial members of Penrith R.S.L. Club
Limited and who have had not less than TWO (2) years involvement
with the Club. 

d. Honorary Members and Life Members. 

13. A properly constituted Annual General Meeting or Special General
Meeting may appoint any person as an Honorary Member or as a Life Member
of the Club in recognition of services rendered in promoting the interests and
objectives of the Club. A period of not less than SIX (6) years shall be a criteria
for Life Membership. In addition Life Members will be awarded a suitably
engraved plaque at the Annual Presentation following their appointment. 

M E E T I N G S  
14. A N N U A L  G E N E R A L  M E E T I N G

The Club shall conduct an Annual General Meeting in the month of June
each year, on a date and at a time and venue to be determined by the
Management Committee.

The quorum for an Annual General Meeting shall be a minimum of THREE
(3) of the outgoing executive officers plus FIVE (5) ordinary members.

The business of the Annual General Meeting shall be:

a. to ratify the minutes of the previous Annual General Meeting. 

b. to receive reports from the President, Honorary Secretary, Honorary
Treasurer and Competition Secretary and to adopt those reports, if so
agreed. applies both to training sessions and to matches. Each team will have some

players who are not as proficient as other players. It is the responsibility of each
coach to try to improve, as much as possible, the standard of these players by
giving them the maximum opportunity both at training and in matches. 

4.2Each coach shall strive to provide all of his/her players with an equal
opportunity to play in matches. This can be achieved by: 

a.a roster system that provides for all players to be rostered to stand down
in matches equally, or 

b.selecting a squad of three or four players who will play in all matches
and standing down the remaining players equally. 

No matter which method is used, no player should be stood down for
more than one match until all other eligible players have also been stood down
for a match. The only variation to this principle that should be made is where
aplayer may be stood down for disciplinary reasons, i.e., misbehaviour at
training etc. Coaches must ensure that the parents are made aware of the
selection system that is adopted, prior to the start of the season and must also
ensure that they adhere to that system. 

5. TROPHIES
5.1a.To qualify for the award of a trophy, a player must attend at least

SEVENTY FIVE percent (75%) of all training sessions and matches, or be
specially recommended by the coach or manager. 

Recipients of all perpetual trophies are to be ratified by the Club executive
officers prior to the presentation. 

5.2.BATTING AVERAGE 

To be eligible to win the batting average, players must have had a minimum
FIVE (5) innings and scored runs as follows. 

Under 10 years 75 runs aggregate 

Under 11 and 12 years 100 runs aggregate

Under 13 and 14 years 125 runs aggregate

Under 15 and 16 years150 runs aggregate

5.3BATTING AGGREGATE

This trophy will only be awarded to a batsman who has scored the highest
aggregate number of runs but does not qualify for the batting average trophy.
Where a batsman qualifies for both the average and aggregate trophies, only
one trophy will be presented, which will be suitably engraved. 
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5.4BOWLING AVERAGE 

To be eligible to win the bowling average, players must have taken a
minimum of wickets as follows. 

Under 8 and 9 years to be nominated by the team coach

Under 10 to 16 years10 wickets

5.5BOWLING AGGREGATE

This trophy will be awarded to a bowler who has taken the most number
of wickets for his team but does not qualify for the bowling average trophy.
Where a bowler qualifies for both the average and the aggregate trophies, only
one trophy will be presented, which will be suitably engraved. 

5.6COACH’S AWARD 

This trophy to be awarded to one player per team (in exceptional
circumstances TWO (2) awards may be made per team) as determined by the
respective team coach. The following criteria should be considered, but not
necessarily form the sole basis when determining the award: 

a.The player's attendance at training and games; 

b.The player's willingness to participate in the activities of the team; 

c.The player's attitude to the game of cricket; 

d.The player's progress during the season. 

5.7HATTRICKS

The ball or balls to be mounted and awarded to the player for each hat
trick achieved during the season. 

5.8SPECIAL AWARDS – BATTING

Under 8 and 9 years to be nominated by the team coach

Under 10 years25 runs or better on 3 occasions

Under 11 and 12 years 75 runs or better in an innings

Under 13 to 16 years100 runs or better in an innings

Aplayer of any age scoring 100 runs or more in a single innings shall
receive a miniature cricket bat trophy. 

However, if a player scores the qualifying number of runs more than once
then the second and subsequent scores will be placed on the single miniature
bat trophy. 

c. to elect a Management Committee as defined in Paragraph 7. 

d. to fix all fees for the forthcoming season. 

e. to consider and approve, if so agreed, all additions and alterations to the
Constitution. Any such additions or alterations to be submitted to the
parent club for endorsement. 

f. to transact such other business as may be brought forward for the
improvement and benefit of the Club. 

15. The Annual General Meeting may make By-Laws necessary for the proper
administration of the Club. Any By-Laws so made shall not be repealed, added
to or amended unless and until:

a. Notice of intention to propose such repeal, addition or amendment is
first given in writing to the Secretary of the Club not later than
TWENTY-ONE (21) days prior to the date of such Annual General
Meeting and included in the agenda for such meeting. 

b. Such repeal, addition or amendment is proposed at such Annual
General meeting and is approved by not less than SEVENTY (70%) percent of
the persons present and eligible to vote thereon.

16. S P E C I A L  G E N E R A L  M E E T I N G  

a. A Special General Meeting may be convened at any time by the
Management Committee or, MUST be convened within SEVEN (7) days
when so requested by at least FIVE (5) ordinary members. 

b. The only business that may be conducted at such a meeting shall be the
business for which the meeting was so convened. 

c. TWELVE (12) ordinary members shall constitute a quorum, and must
include the President (or Vice-President), Honorary Secretary and
Honorary Treasurer. 

17. M A N A G E M E N T  C O M M I T T E E  M E E T I N G S

a. The Management Committee shall meet TEN (10) times in each
financial year, or more often as thought necessary, at reasonably regular
intervals for the transaction of business. 

b. FIVE (5) members of the Management Committee shall constitute a
quorum and must include not less than THREE (3) executive officers. 

18. V O T I N G

Each member of the Club shall be entitled to ONE (1) vote, except for the
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Chairman who shall be entitled to a casting vote in cases of equality in
addition to his normal vote. 

19. Q U O R U M S

Any meeting for which no quorum is present not later than FIFTEEN (15)
minutes of the appointed time for such meeting shall be reconvened SEVEN (7)
days later, and those members present at that time shall constitute a quorum
for that meeting. 

N O T I C E S  O F  M O T I O N  
20. All Notices of Motion for resolution at an Annual General Meeting or a
Special General Meeting shall be made in writing and shall be in the hands of
the Honorary. Secretary at least TWENTY-ONE (21) days prior to that meeting. 

A LT E R AT I O N S  T O  
T H E  C O N S T I T U T I O N  

21. No addition or alteration to this Constitution shall be made unless notice
of intention to propose same shall have been given in accordance with
Paragraph 20.

22. No addition or alteration shall be valid or acted upon without the approval
of not less than SEVENTY (70%) percent of the persons present at an Annual
General Meeting and eligible to vote thereon. 

N O M I N AT I O N S  F O R  E L E C T I O N
23. a. Nominations for election of the executive officers and the ordinary

members of the Management Committee shall be received from the
floor of the Annual General Meeting. 

b. Nominees for the Committee shall be members of Penrith R.S.L. 
Club Limited. 

c. All nominees must signify their willingness to stand for the 
nominated position. 

d. No ballot shall be required when the number of nominations received
does not exceed the number of vacancies and the persons nominated
shall be declared duly elected. 

D U T I E S  O F  T H E  E X E C U T I V E  
24. The Honorary. Secretary shall carry out his duties under the direction of5.9SPECIAL AWARDS – BOWLING 

Under 8 and 9 yearsto be nominated by the team coach

Under 10 years3 wickets or more in an innings

All other age groups5 wickets or more in an innings

In this category, no player will receive more than one trophy. 

5.10 WHOLOHAN TROPHY 

To be awarded to the best fielder in both the Under 15, Division 1 and the
Under 15, Division 2 based on a THREE (3), TWO (2), ONE ( 1) point score.
Each Under 15 team coach or manager is to award points at the completion of
each match and forward details to the Club Competition Secretary. 
The winners will be presented with a smaller trophy each and the perpetual
trophy will be engraved and retained in the Penrith R.S.L. Club Limited 
for safekeeping. 

5.11 GRACE TROPHY

Tobe awarded to the best performed Penrith R.S.L. junior cricketer in the
Under 13 to Under 16 years' teams. The award winner will be determined on a
point score basis as outlined in By-Law 6. The winner will be presented with a
smaller trophy and the perpetual trophy will be engraved and retained in the
Penrith R.S.L. Club Limited for safekeeping. 

5.12 PRESIDENT’S TROPHY 

To be awarded to the best performed Penrith R.S.L. junior cricketer in the
Under 10 to Under 12 years' teams. The award winner will be determined on a
point score basis as outlined in By-Law 6. The winner will be presented with a
smaller trophy and the perpetual trophy will be engraved and retained in the
Penrith R.S.L. Club Limited for safekeeping. 

5.13 FRANCIS H WHITELEY TROPHY

To be awarded to the Penrith R.S.L. junior cricketer in the Under 10 to
Under 16 years' teams who achieves the highest aggregate of wickets in a
season. The winner will be presented with a smaller trophy and the perpetual
trophy will be engraved and retained in the Penrith R.S.L. Club Limited for
safekeeping. 

5.14 CW&HMKENSEY MEMORIAL TROPHY

To be awarded to the Penrith R.S.L. junior cricketer in the Under 10 to
Under 16 years' teams who achieves the highest aggregate of runs in a season.
The winner will be presented with a smaller trophy and the perpetual trophy
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will be engraved and retained in the Penrith R.S.L. Club Limited for
safekeeping. 

5. 15 SECRETARY’S TROPHY 

To be awarded to the Penrith R.S.L. junior cricketers in the Under 10 to
Under 16 years' teams who achieve the highest all-wicket partnership in a
season. Both winners will be presented with a smaller trophy each and the
perpetual trophy will be engraved and retained in the Penrith R.S.L. Club
Limited for safekeeping. 

5.16DARREN PERRIMAN MEMORIAL TROPHY

Tobe awarded to the Penrith RSL Junior cricketer as the best performed
allrounder in both the Under 13 Division 1 and Under 13 Division 2
competitions The award winners will be determined on a point score basis as
outlined in By-Law 6. The winners will be presented with a smaller trophy  and
the perpetual trophy will be engraved and retained in the Penrith R.S.L. Club
Limited for safekeeping. 

5.17PARTICIPATION TROPHY

All registered players will receive a participation trophy providing that
they have qualified as per By-Law 5.1 The awards described in By-Laws 5.2 to
5.6 inclusive will be presented as a larger, suitably inscribed participation
trophy. Additional trophies will be presented in respect of By-Laws 5.7 to 5.15
inclusive. 

5.18 PREMIERSHIP TROPHY

Each member (including coach and manager) of a premiership winning
team will receive a Club premiership cap of Empire Blue with Gold Cord and
Embroidery. Under 16’s may receive an alternate trophy at the discretion of the
Club Executive.

5.19 SPECIAL SERVICE TROPHY - UNDER 16 YEARS

This trophy will be awarded in the following circumstances. 

Any Under 16 player in their final year with the Club who has played not
less than FIVE (5) years with the Penrith R.S.L. Club Limited Junior Cricket
Club is to receive a suitably engraved plaque at the Annual Presentation. 

5.20 COACH & MANAGER OF THE YEAR TROPHY

May be awarded to a Penrith R.S.L. Club Limited Junior Cricket Club team
coach and manager as determined by the Club Executive Officers. 

the Management Committee and keep a true record of all meetings, attend to
correspondence, issue notices for meetings and carry out such duties as the
Committee may from time to time direct. 

25 T H E  H O N O R A R Y T R E A S U R E R

a. shall receive all monies payable to the Club and issue receipts for same.
All monies so received shall be paid into the bank account of the Club. 

b. shall present at each General Meeting a balance of the finances of the
Club and shall keep proper books of account of all monies received and
disbursed. 

c. shall prepare and submit, to the board of the Penrith R.S.L. Club
Limited, a subsidy request in the month of December each year. 

d. shall perform all such other duties as may be requested by the
Committee from time to time. 

26 T H E  C O M P E T I T I O N  S E C R E TA R Y

a. shall be responsible for ensuring that all team managers comply with
the Competition Rules of the Penrith Junior Cricket Association. 

b. shall keep records of individual performances in matches and shall
submit match results to the Penrith Junior Cricket Association within 7
days of the completion of each match. The Competition Secretary shall
be responsible for collating and submitting to the Penrith Junior Cricket
Association the completed Summary of Match Results, Batting and
Catching Summary, Bowling Summary and the Summary of Players
sheets from the back of each teams scorebook within SEVEN (7) days of
the completion of the final competition round 

c. shall submit results of Semi-Final matches to the Penrith Junior Cricket
Association within THREE (3) days of the matches being completed or
at any other time that may be specified by the Penrith Junior Cricket
Association. 

d. shall be responsible for maintaining player histories. 

e. shall submit bi-monthly reports for inclusion in the Penrith R.S.L. Club
Limited magazine, ‘Razzle'. 

f. shall perform all such other duties as may be requested by the
Committee from time to time. 
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